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Ringgold School Board Looks to November 8 Session with Hope Following Series of Proposed 

Salary Increases which Were Raised to 3.1% 

Eager to end the Ringgold School District teacher work stoppage, which is compromising student 

learning, the School Board Negotiating Team is looking to the November 8 negotiation session 

with optimism that a reasonable salary proposal will be forthcoming from the Ringgold Education 

Association (REA). 

In October, the REA, the union which represents Ringgold’s teachers, rejected the fact-finder’s 

recommendation for a salary increase of 2.19%. The School Board Negotiating Team has since 

presented a series of consecutive salary increases, raising its offer from 2.55% to 2.85%. At the 

November 2 session, the Board proposed a salary increase of 3.1%. 

Even before increasing its salary proposal from 2.85% to 3.1%, the School Board estimated that 

mid-career teachers would see significant increase as the following examples illustrate:  

 Teachers at Step 12 would have seen an average salary increase of $2200 per year 

($11,000 over the life of the contract).* 

 Teachers at Step 16 would have seen an average salary increase of $4322 per year 

($21,608 over the life of the contract.)* 

*Figures based on 2.85%. Current offer is now 3.1% 

 

Unfortunately, the Nov. 2 session ended with the REA’s salary proposal still at 4.35%. The School 

Board Negotiating Team, however, is hopeful that this week’s session may yield a more realistic 

proposal from REA.  “The association’s current salary proposal would cost taxpayers an additional 

$2.67 million over the School Board’s proposal,” said Randall Skrinjorich, Director of Operations 

and Financial Services. “It would be fiscally irresponsible to even entertain that.” 

The District is hopeful that the REA will come to Wednesday’s negotiation session with a proposal 

that is more aligned to the District’s financial goals, within the means of our taxpayers and most 

importantly one that will return the students to their classrooms. 

 

For updates on negotiations, visit www.ringgold.org 

 

http://www.ringgold.org/

